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APPROVED
  by Order of the Minister of Social Security and Social Protection of the Republic of Lithuania of 26 April 2023 
	No. A1-267


STANDARD FORM OF SEAFARER’S EMPLOYMENT CONTRACT
SEAFARER’S EMPLOYMENT CONTRACT

Date ____________ No._____
_________________ 
(place of conclusion of the employment contract)

Employer 	
	,
(name, code, legal address, telephone number and e-mail address of the shipowner(manager) (hereinafter referred to as the employer); if the employer is a natural person, - name and surname, personal identification number (if no available - date of birth), address of the permanent place of residence, telephone number and e-mail address; in the case of a multi-employer contract, - the names, codes, legal addresses, telephone numbers and e-mail addresses of the first and the other employers to be specified, in the case of a natural person, - the name and surname, personal identification number (if no available - date of birth ), address of permanent residence, telephone number and e-mail address)

Represented by 	,
(name and surname, position of the person representing the employer, grounds for representation)

and Employee 	
	
(name and surname of the seafarer (hereinafter referred to as 'employee'); date of birth, place of birth (according to passport or personal identity card or, in the absence of these documents, according to other proof of identity); address of residence; telephone number and e-mail address)

have concluded the following employment contract:

1. The employee shall be employed under the following minimum obligatory terms and conditions of the employment contract:

1.1.   _______________________________________________________________________ 
(workplace)
_______________________________________________________________________;
(the place of performance of the work functions, if different from the place of employment (indicating the name and registration number of the fishing ship and/or the ship on which the employee agrees to work, also the voyage or voyages to which the employee is to be assigned, if such may be ascertained at the time of the conclusion of the contract of employment); if the employee has no principal place for conducting work function or it is not permanent, it shall be specified that the employee is engaged in some different localities, including the address of a workplace from which the employee receives instructions)

1.2. 	
	;
(a description or description of the job function or the job (job title or position, occupational speciality) title and, if established, it’s hierarchical and/or qualification or complexity level (degree))

1.3. 	
	
	(wage (monthly salary or hourly rate) and its components (to be specified separately), supplements, bonuses, premiums, or any other additional payments under the remuneration schemes; payment arrangements and terms; if applicable, the formula used for calculating wage) 
_______________________________________________________________________
_______________________________________________________________________. 

2.  ____________________________employment contract is concluded.
(type of employment contract - open-ended, fixed-term, temporary, apprenticeship, project, job-sharing, multi-employer, seasonal – please fill in as appropriate; if a job-sharing employment contract is concluded, the name and surname of the other employee must be specified; date of birth (by passport or personal identity card, if not available, by other proof of identity); telephone number and email address)


3. The term (time period) of the employment contract is determined 	
	.
(if applicable, the contract of employment period is to be specified by indicating the calendar date, period, the task to be performed, or the occurrence, change or termination of certain circumstances; if the contract of employment is concluded for a single voyage, the port of destination must be specified and the period from the time of arrival at the port until the employee is dismissed)

4. Hours of work and minimum rest periods shall be determined	
________________________________________________________________________________________________________________________________________________.
(the number of working hours per day or week to be determined; if a multi-employer contract is concluded, the proportion of the working time for each employer (the name of the legal entity or the name and surname of the natural person) may be specified; if a job-sharing contract is concluded, the working time rate for each employee (number of hours per day or week) is indicated; if a reduced working time standard is not provided for in the labour legislation or if the parties fail to agree on part-time working, a working time standard of 40 hours per week shall be deemed to have been agreed upon; rest time per day and over seven consecutive days shall be indicated; if applicable, the procedure for changing the work(shift) is indicated) 

5. Additional terms and conditions of employment are established: 	
	.
(specify other additional terms of the employment contract: agreement on additional work; agreement on the duration and conditions of probation, if applicable; entitlement to training, if provided by the employer; agreement on the reimbursement of training costs; agreement on non-competition; agreement on the protection of confidential information; any other agreements that the parties may agree upon under the Labour Code of the Republic of Lithuania and any other legal acts regulating employment relations; such agreements may be formalised in the form of an addendum to the contract of employment)

6. Other obligations of the employee and the employer 	
_______________________________________________________________________.
(provisions that must be provided to an employee under Article 85(2) of the Law on Merchant Shipping, the name of the social security institutions receiving social security contributions related to the employment relationship, and information on other social security cover provided by the employer, if the employer is responsible for it (if the transfer of information involves the provision of data to other legal entities, the purpose of the provision of personal data, the legal basis for the provision of personal data, an exhaustive list of the personal data of the employee provided and the name of the subject to whom the personal data are being provided shall be indicated); additional guarantees, compensations and other obligations between the employer and the employee, which are optional under the legislation governing the employment relationship but do not conflict with it)

7.  The employment contract enters into force and the employee starts work_______
_______________________________________________________________________.
(the date of commencement of the employee's employment and, if possible, the date and place where and when the employee is to report for work on board) 

8. The duration, procedure, conditions and amounts of annual leave shall be determined under the provisions of Articles 126 to 130 of the Labour Code. Overtime shall be determined and paid under the provisions of Articles 119 and 144 of the Labour Code and Chapters VI and VIII of the Schedule of Peculiarities of Working Time and Rest Time in Economic Activities, approved by the Decree of the Government of the Republic of Lithuania No 496 of 21 June 2017 on the Implementation of the Labour Code of the Republic of Lithuania.
9. The employee shall be insured by national social insurance. The benefits, services, and institution of state social insurance are determined by the legislation governing the relevant types of state social insurance.
10. The period of notice in the case of termination of an employment contract at the initiative of the employer or the employee, or in other cases, shall be determined under the provisions of Articles 55-57, 59, 6, and 62 of the Labour Code.
11. During the period of employment, the employee is entitled to repatriation under Article 88 of the Law on Merchant Shipping, the Republic of Lithuania.  The duration of the employee's voyages upon expiry of which the employee shall be entitled to repatriation __________________________________________________.
12. Collective bargaining agreement valid in the company  	
_______________________________________________________________________.
(parties, signature date, and procedure for familiarization to be specified)

13. This employment contract may be amended or supplemented by a written arrangement of the parties. 
14. The procedure for terminating an employment contract shall be determined under the provisions of Articles 53-65 of the Labour Code.
15. Disputes concerning this employment contract shall be settled under the procedure provided for in the Labour Code.
16. This employment contract is concluded in two copies: one copy is kept by the employer, and the other copy is handed to the employee.
17. Signatures of the parties to the employment contract:

Employer – natural person or employer‘ representative___________     _____________
(signature)          (name and surname)



Employee	__________            ___________
(signature)              (name and surname)


The employment contract expired on ______________________________.

Grounds for terminating the contract  	.
(specify the date of the employee's application, the date of the agreement to terminate the employment contract by mutual arrangements of the parties, the date of the employer's decision to terminate the contract or ascertain the expiry of the employment contract and number (if applicable) to be indicated)


––––––––––––––––––––

